EMPLOYMENT PRACTICE

The Employment Rights Act 2025:

ACUITY LAW |

Full

Every confirmed and expected milestone, from Royal Assent to the first Fair Pay Agreement — mapped in one

ACUITY LAW

place so you always know what's changing next.

. In force

@ confirmed date

A

18 Dec 2025
Royal Assent

Minimum service levels for
strikes abolished; repeal of
most of the Trade Union
Act 2016 begins.

—————

IN FORCE

18 Feb 2026

Industrial action &
Day 1 notice rights

Dismissal for taking
industrial action becomes
automatically unfair;
ballot/notice rules
simplified; Day 1 notice for
paternity & unpaid
parental leave.

Need to get ahead of these dates?

‘ Expected — TBC

6-7 Apr 2026

Day 1 rights, record-
keeping & Fair Work
Agency

6 Apr: Day 1 SSP; redundancy
protective award doubles

(90 - 180 days); whistleblowing
extended to sexual harassment;
voluntary equality action plans
(250+ staff); new duty to keep
holiday pay/annual leave
records for 6 years.

7 Apr: Fair Work Agency
launches — takes on NMW,
SSP, tribunal penalty and (for
the first time) holiday pay
enforcement.

O Planned (beyond 2027)

F e ———————————————

R —

25 Aug 2026
Electronic balloting

Trade unions gain the right
to hold industrial action
ballots electronically.

A

1 Oct 2026"

Tribunal time limits &
tipping consultation

Time limit for most Employment
Tribunal claims extends from 3
to 6 months. New duty
(expected) to consult workers
before setting a tips policy,
reviewed at least every 3 years.
*Tipping duty timing unconfirmed —
some sources cite end of 2026.

Learning & guidance built by lawyers

Correct as at 20 August 2026, based on the Government's published implementation roadmap. Dates remain subject to secondary legislation.

CONFIRMED

30 Oct 2026

Harassment duty &
TU access

New duty to take "all
reasonable steps" to
prevent sexual
harassment; third-party
harassment liability
introduced; trade union
access rights expand.

1 Jan 2027

Day 1 unfair
dismissal era begins

Qualifying period cut from
2 years to 6 months;
compensation cap
removed; fire-and-rehire
restrictions take effect.
Staff hired from late June
2026 gain protection
immediately.

During 2027
Second reform wave

Zero-hours contract restrictions;
right to reasonable notice of
shifts; mandatory gender pay
gap & menopause action plans
(250+ staff); expanded flexible
working; bereavement leave;
collective redundancy
consultation threshold changes;
umbrella company regulation;
NDA confidentiality restrictions.

A

PLANNED

Apr 2027

Fair Pay Agreement
talks open

First round of Adult Social
Care Negotiating Body
negotiations begins in
England.

A

PLANNED

Apr 2028
First Fair Pay
Agreement

First adult social care Fair
Pay Agreement is due to
be introduced in England.

This timeline is for general guidance only and does not constitute legal advice. Most measures apply to Great Britain only
— the majority of the Act does not extend to Northern Ireland. Some 2027 dates depend on forthcoming secondary

legislation and may change. © Acuity Law






